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Summary of Material Modifications – Effective May 1, 2018 

RETIREES (Over Age 65) 
 

This document is a Summary of Material Modifications (SMM) which describes changes to the Plumbers and Pipefitters 

Local No. 421 Health and Welfare Plan (the Plan).  It modifies the language found in your Summary Plan Description 

(SPD).  All statements made in this document are subject to the terms and conditions of the Plan Document.  If there is a 

discrepancy between the SPD or this SMM and the Plan Document, the Plan Document will govern.  Copies of the SPD 

and Plan Document are available for review at any time during normal working hours at the Plan’s office. 

 

The Board of Trustees of the Plumbers and Pipefitters Local No. 421 Health and Welfare Plan (the Trustees) announces 

the following benefit changes for Hospice care for eligible Retirees, which will take effect May 1, 2018. 

 

Hospice Care Benefit Changes 

Benefit Description Benefit Amount 

Routine Home Care (Days 1-60) $193.03 per day 

Routine Home Care (Days 61+) $151.61 per day 

Continuous Home Care (24 Hours) $976.80 per day 

Inpatient Respite Care $181.87 per day 

General Inpatient Care $743.55 per day 

 

This Summary of Material Modifications should be kept with your Summary Plan Description.  All capitalized terms not 

defined in this SMM are defined in the SPD or the Plan Document.  If you have any questions, please contact the Fund 

Office at (800) 842-5899. 
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Summary of Material Modifications – Effective May 1, 2018 

RETIREES (Under 65) 
 

This document is a Summary of Material Modifications (SMM) which describes changes to the Plumbers and Pipefitters 

Local No. 421 Health and Welfare Plan (the Plan).  It modifies the language found in your Summary Plan Description 

(SPD).  All statements made in this document are subject to the terms and conditions of the Plan Document.  If there is a 

discrepancy between the SPD or this SMM and the Plan Document, the Plan Document will govern.  Copies of the SPD 

and Plan Document are available for review at any time during normal working hours at the Plan’s office. 

 

The Board of Trustees of the Plumbers and Pipefitters Local No. 421 Health and Welfare Plan (the Trustees) announces 

the following benefit changes for Hospice care for eligible Retirees, which will take effect May 1, 2018. 

 

Hospice Care Benefit Changes 

Benefit Description Benefit Amount 

Routine Home Care (Days 1-60) $193.03 per day 

Routine Home Care (Days 61+) $151.61 per day 

Continuous Home Care (24 Hours) $976.80 per day 

Inpatient Respite Care $181.87 per day 

General Inpatient Care $743.55 per day 

 

This Summary of Material Modifications should be kept with your Summary Plan Description.  All capitalized terms not 

defined in this SMM are defined in the SPD or the Plan Document.  If you have any questions, please contact the Fund 

Office at (800) 842-5899. 
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Summary of Material Modifications – Effective January 1, 2017 

RETIREES (Under 65) 
 

This document is a Summary of Material Modifications (SMM) which describes changes to the Plumbers and Pipefitters 

Local No. 421 Health and Welfare Plan (the Plan).  It modifies the language found in your Summary Plan Description (SPD).  

All statements made in this document are subject to the terms and conditions of the Plan Document.  If there is a 

discrepancy between the SPD or this SMM and the Plan Document, the Plan Document will govern.  Copies of the SPD and 

Plan Document are available for review at any time during normal working hours at the Plan’s office. 

 

The Board of Trustees of the Plumbers and Pipefitters Local No. 421 Health and Welfare Plan (the Trustees) announces 

the following benefit changes for eligible Retirees, which will take effect January 1, 2017. 

 

Network Changes 

 Effective January 1, 2017 the Plan is moving from the Cigna Preferred Provider Organization (PPO) Network to the 
Cigna Open Access Plus (OAP) Network.  Certain providers who are in-network under the PPO Network may be 
out-of-network under the OAP Network.  Please be sure to check the status of any previously in-network providers 
prior to incurring charges. 

 You can expect new ID cards to be mailed to your home address towards the end of December. 
 

Medical Benefit Changes 

Annual Deductible $750 per Individual / $1,500 per Family 

Emergency Room Copay $100 copay per visit 



 

Plumbers and Pipefitters  

Local No. 421  

Health and Welfare Plan 
 

 

 

 

 

BOARD OF TRUSTEES: 

 

Caroll Garrett 

Plumbers and Pipefitters Local No. 421 
Jeff Morgan, Chairman 

Morgan Mechanical Contractors, Inc. 

Zane Gauldin 

Morgan Mechanical Contractors, Inc. 

Robert A. Hughes 

Plumbers and Pipefitters Local No. 421 

Matt Stroer 

McKenney’s, Inc. 
Perry S. Howard, Secretary 

Plumbers and Pipefitters Local No. 421 Reggie Bush 

Plumbers and Pipefitters Local No. 421 

R. Stephen Smith 

McKenney’s Inc. 

ADMINISTRATIVE MANAGER: 

 

National Employee Benefits Administrators, Inc. 

2010 N.W. 150th Ave, Suite 100 • Pembroke Pines, FL 33028 • 1.800.842.5899 (Toll Free) • 954.266.6322 • 954.266.2079 (Fax) 

www.nebainc.com 

 

Specialist Office Visit Subject to Deductible, then 20% Coinsurance 

Out of Pocket Maximum $3,000 per Individual / $6,000 per Family 

 
 

 

 

Prescription Drug Benefit Changes 

 Effective January 1, 2017, the Plan will no longer charge a copay for Prescription Drugs.  Instead, Participants will 
be responsible for a 20% coinsurance for any Prescription Drugs filled for themselves or their eligible dependents.  

 Effective January 1, 2017, all Participants and their eligible dependents will have a combined Out of Pocket 
maximum of $3,500 for Prescription Drug benefits.  
 

 

Retiree Premiums for under 65 Retirees 

 Effective January 1, 2017, any NEW (under 65) Retiree will have an increase in the monthly contribution rate.  The 
new monthly contribution rate for NEW (under 65) Retirees will be $3,700 per month.  

 Effective January 1, 2017, all CURRENT (under 65) Retirees will have an increase in the monthly contribution rate.  
The new monthly contribution rate for CURRENT (under 65) Retirees will be $1,200 per month.  This premium will 
also increase in 2018.  Effective January 1, 2018, the contribution rate for CURRENT (under 65) Retirees will be 
$2,400 per month. 

 

This Summary of Material Modifications should be kept with your Summary Plan Description.  All capitalized terms not 

defined in this SMM are defined in the SPD or the Plan Document.  If you have any questions, please contact the Fund 

Office at (800) 842-5899. 
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WHAT DO THEY MEAN?  

 

 

What is an Annual Deductible? 

The Annual Deductible is a financial protection for you that is built into the Plan.  

This is the amount that you must pay before the Plan will begin paying for medical services 

incurred.  The Deductible applies only once in any calendar year, though it may take several claim 

submissions before the entire Deductible has been satisfied. 

 
You earn credit towards meeting your Deductible each time you incur a claim for services for 

which you must pay an out of pocket amount.  For example, if you are treated in a specialist’s 

office and the doctor orders lab testing with an independent lab, both the charges for services 

incurred in the office and the charges for the lab work done by the independent lab will apply 

toward your Annual Deductible. 

 

 
 

What is an Out of Pocket maximum? 

The Out of Pocket maximum is a financial protection for you that is built into the Plan.  

This is the maximum amount you will have to pay in coinsurance for your covered in-

network claims.  Once you have met this maximum, the Plan will pay 100% of your covered in-

network claims.  Your Out of Pocket maximum does not include copays, deductibles or charges 

incurred with out-of-network providers. In the case of your Prescription Drug benefits, your Out 

of Pocket maximum does not include prescriptions filled with out-of-network pharmacies.  

 
You earn credit towards meeting your Out of Pocket maximum each time you purchase a 

Prescription Drug at an in-network pharmacy.  For example, if you purchase a medication and 

have a $200 coinsurance with an in-network pharmacy, that $200 will be applied towards your 

Prescription Drug Out of Pocket maximum.  

 

 

 

What if I have an Emergency? 

Effective January 1, 2017, your Annual Deductible will be increased to $750 

per individual. 
 

Effective January 1, 2017, your Out of Pocket maximum for Prescription Drugs 

will be increased to $3,500 per individual. 
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The Trustees want you to receive the most appropriate care for your situation.  

Sometimes that means going to a hospital emergency room; however, consider 

this: the average hospital emergency room claim is more than ten times more 

costly than an urgent care center claim.   

 

 

 

 

 

 

 

Need help deciding where to go?  Your Plan 

professionals can help you decide which setting is 

most appropriate and help you find an in-network 

location.   
 

 

Cigna Nurseline: Speak to a nurse any time at (800) 768-4695.    

 

How can I pay the lowest copay for my doctor visits? 

Start with your Primary Care Physician!  Your Primary Care Physician will coordinate 

your care and determine when it is appropriate for you to see a specialist.  You can 

avoid unnecessary specialist visits which are more costly to you and the Plan by starting with 

your primary doctor first.  

 

 
Effective January 1, 2017, your copay for visiting a specialist is eliminated.  Visits with 

specialists will now be subject to your Annual Deductible and then payable at an 80% 

coinsurance rate, leaving you with a 20% balance.   

Effective January 1, 2017, your copay for visiting a hospital emergency room will be 

increased to $100.  (This copay will be waived if you are admitted to the hospital.)  Your 

copay for visiting an urgent care center or a convenience care center will be $25. 
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PLUMBERS AND PIPEFITTERS LOCAL UNION  
421 HEALTH AND WELFARE PLAN -  

RETIREE 
 

SUMMARY OF MATERIAL MODIFICATION TO PLAN 
 

The Trustees of the Plumbers and Pipefitters Local No. 421 Health and Welfare Fund are pleased to announce 
the following improvements in your Plan benefits.  These changes are effective January 1, 2014. 
 
Removal of Certain Annual/Lifetime Maximums 

 Comprehensive medical benefit limit of $300,000 per calendar year has been removed.  

 Annual physical examination benefit limit of $300 has been removed. 

 Prescription drug benefit limits of $333.33 per month per person and $4,000 per calendar year per 
person have been removed. 

 Durable medical equipment lifetime limit of $2,000 has been removed. 

 Lifetime hospice benefit limit of six months has been removed. 

Pre-existing Conditions 

 Pre-existing condition limitations or exclusions no longer apply to employees or their eligible 
dependents. 

If you have any further changes regarding these benefit improvements, please contact the Fund Office at         
1-800-842-5899. 
 
Sincerely,  
 
The Board of Trustees 
 
















































































